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Being recruiter or recruitment agency, itâ€™s your duty to select talented and enthusiastic candidates for
your company or organization. To fulfill your requirement, you will definitely need a resume
database. With the help of vast and well proof candidateâ€™s database it becomes easier to you to
select reliable and talented candidates.

In addition to providing your company with a wider and more diverse range of job candidates,
executive search firms assist business owners in writing appealing and accurate job descriptions for
the positions they are trying to fill. As well as identify the type of job candidate and job qualifications
that will best fulfill the company needs. These two steps are critical in being able to ultimately find,
attract, and sustain qualified job candidates through the rigorous selection and hiring process.

In this time of recession, job market is totally filled with job-seekers. Hiring new candidate or
employee seems like a daunting task to any recruiter. Many companies spend weeks sorting
through applicants, setting up interviews and conducting follow ups, only to find that they have not
located the right person for the position. Every organization wants best available talent, suitable to
their organization needs in negotiable cost. Think, when you have a large employee database to
select from, the selection process becomes much easier favorable at that time.

When it comes to organizing candidate interviews, it's the recruiterâ€™s job to make sure that what you
see on your candidate list are the very best candidates for the positions open in your firm. The initial
screening process of potential candidates by the recruiter should encompass a thorough
assessment of the candidate's personal strengths and flaws. Once you have met with each of the
applicants, review and discuss your interview notes for each one with those taken by the recruiter.

Today the social media websites are also a part of selecting valuable candidates. A recruiter can
add a job vacancy on their profile or by sending direct massages for candidates or by joining a
group. Social media has become a strong tool for any business in recent times. By far the most
popular way to reach social media users is through the placement of job advertisements on these
sites. Facebook and other social networks provide several ways to reach candidates, including the
use of Facebook ads and free postings in the marketplace. The use of Facebook pages cannot be
overstated either as it allows companies to attract loyal customers and potential employees alike.
Facebook has also provided a contact form through which, an employee can directly contact to the
recruiter.
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